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UNIQUE OPRORI TUNTTY
WPMA MEMIBHER(COMPAANLE S

Benefit sets not available to most individual
WPMA member groups

_arge group benefits and pricing

~lexible benefit options down to the member
evel




THE IMPACT OF HEALTHCAREBERNERII 8. &
COSTS TO YOUHR BOITITON LLINNE

Healthcare Benefits are typically the 3 ™ largest line -
item behind payroll and inventory.

Healthcare Benefits are the 2 "¥ most desired benefit
behind only Retirement Benefits.

The cost to recruit and train a new employee is
approximately equal to:

1/3 of the Total Compensation + Lost Productivity



BENEFITS VALUED BY EMPLOYEES

United States Office of Personnel Management or OPM . The OPM is an

Executive Branch agency charged with the responsibility for setting
policy for the Federal Government's employees.

Employee Benefit

Retirement Annuity (Pension Plan)
Thrift / Savings Plan (401k / 403b)
Employee Healthcare Benefits

Retiree Healthcare Benefits

Life Insurance

Long - Term Care Insurance
Health / Wellness Programs
Flexible Spending Accounts
Tele- work / Telecommuting
Child Care Subsidies

Percent Rating

91%
89%
89%
87%
71%
63%
53%
45%
40%
31%


http://www.opm.gov/
http://www.opm.gov/

RECENT LEGISAATWRAACTIONS

The 11 t Circuit U.S. Court of appeals has determined that the

oi ndividual mandat e ®@requaingtAmearicansdof t h e
secure health insurance by 2014 or face serious financial penalties

d was an improper exercise of federal authority.

The court concluded that the entire law may not be set aside. For

l nstance, the | awds expansion of t he
constitutional, since states woul d 1
programdés amplified enroll ments. 0O

Also, there are more than two dozen other legal challenges to the
law in lower federal courts.

On to the Supreme Court!



THE NUMBHERS

Average cost of Health Insurance in the US*

2010 - $4283000 per month SINGLE
$5,130.000 per year SINGLE

2010 - $1,177:000 per month FAMILY
$14,125:000 per year FAMILY

2011 - $9,8211000 per employee/per year

*Source 6 Kaiser Family Foundation: 2010 annual survey of benefits & Hewitt Associates



ITS A3 ARQUL NUMBERY T NUMB

A Studies have found that of those spending money
on health care:

A 80% spend less than $800/year on healthcare

A The next 10% spend less than $1,250/year on
healthcare

A 5% of the population spends over 50% of health care
expenses.

A Source: KFFDistribution of Outof-Pocket Spending for Health Care Services



BASIC INDUSITHRY FAAO BS

Money Spent on Medical Percentage of Aggregate % of
Care Annually U.S Population US Population
No MedicahEXpenses:=s - $0 33%6 33%h6
$1 - $500 40%
$501 - $1,000 9%
$1,0011 - $2 0000 %0 89%0
$2,001 - $5,000 6%
$5,001 - $10,000 3%
$1MO0001 - $25,0000 3%0 99.28%/o
$25,001 - $50,000 5%
$50,001 - $100,000 2%
$100,001 - And Up .05%

Source: Refer to Anthem BCBS of Ohio Website



HOW MEMBERS USE THEIR
MEDICAL BENEFITS

Complete flexibility in plan design

All coverage can be tailored by the client to fit specific coverage
needs or price requirements

Nearly 96% of all claims are for:
Doctor visits

X-ray

Laboratory

Emergency Room
Outpatient surgery
Prescription drugs

< <K<K <KL
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WPMA IS PROUD TO MAKE AVAILABLE

Traditional Major Medicab Over 60 carriers
nationally

Guaranteed issue Group Indemnity (Limited
Benefit) Medical

Various Prescription Drug Options
Critical lliness

Dental

Vision

Term Life

Disability Income



SOLUTIONS

Bundled Coverage

A Sole Source for Benefits and Service
A Limited Options



SOLUTIONS

Bundled Coverage Unbundled Coverage

PEO PEO

w

A Sole Source for Benefits and Service A Bestin Cla-sgl?enefits and Services
A Limited Options A Great Flexibility



SAMPLIE
MARKETING
MATERIALS

An Affordable
Health Care Insurance

Program Available for
WPMA Members

Good news for WPMA Members. You are eligible
to participate in a limited medical benefit plan
HM Care Advantage. This plan could be just the
solution for your health care needs.

Look at what members have available:

« A fixed benefit amount is paid regardless of
health provider’s charges

« Benefits may be paid directly to the member or
to the provider

« Benefits are guaranteed issue - no medical
questions, individual underwriting or evidence
of insurability

« Benefits include physician office visits,
emergency room care, inpatient hospital and
surgical benefits . . . and more!

« This program can be also be used in conjunction
with high-deductible Health Insurance plans

Don'’t let health insurance get the best of you.
Ask about the WPMA
Limited Benefit Medical Plan today!

For More Information call
The Connor Group
Robert Rivera 631-393-5724
Chris Connor 631-393-5714
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imited

Benefit Medical

Plan for WPMA
Members

Disclaimer of Endorsement: Reference herein to any specific commercial insurance, process, or service by trade name, trademark,
business, or otherwise, does not necessarily constitute or imply its endorsement, recommendation, or favoring by the WPMA. The
views and opinions of authors expressed herein do not necessarily state or reflect those of the WPMA and shall not be used for ad-

vertising or product endorsement purposes.




GUARANTEED ISSUE GROUP _INDEMNITY
(LIMITED BENEFIT) MEDICAL

HM Insurance Group (HMI¥ a Highmark Company.

Highmark Inc. ($14B) is one of the largest providers of health care
benefits in the U.S. and the 3 largest Blue

HM Insurance Group offers an expanded product portfolio including a
fleet of worksite products (limited benefit medical, life, disability,
accident, critical illness) stogoss, medical reinsurance

Highmark is 39 largest stoploss insurer in the U.S.



HM CARE ADVANTAGE

A Limited Benefit, Group Indemnity Plan
First dollar coveraged no deductibles
Guaranteed Issue
No coinsurance
No benefit waiting periods
No precondition exclusions
No lifetime maximums
Largest Network in the United States




NETWORK OPITONNS

MultiPlan Network offers PPO network access in all 50 states
to over

4,600 hospitals
90,000 ancillary care facilities
590,000 healthcare professionals

MultiPlan is the largest PPO network in the U.S. and is
accessed by most major plans to expand their network



SAMPL

Coronary Bypass
33510
33511
33512
33513
33514
33516

CORONARY ARTERY BYPASS 1 CORONARY VENOUS GRAF
CORONARY ARTERY BYPASS 2 CORONARY VENOUS GRAF
CORONARY ARTERY BYPASS 3 CORONARY VENOUS GRAF
CORONARY ARTERY BYPASS 4 CORONARY VENOUS GRAF
CORONARY ARTERY BYPASS 5 CORONARY VENOUS GRAF
CORONARY ARTERY BYPASS 6/+ CORONARY VENOUS GR

Rotator Cuff/Broken Ankle and Knee Repair

23410
27808
27810
27814
27816
29888
23410
27808
27810
27814
27816
29888

59610
59510

73718
70450

93224

77055

OPEN REPAIR OF ROTATOR CUFF ACUTE

CLOSED TX BIMALLEOLAR ANKLE FRACTURE W/O MNPJ
CLOSED TX BIMALLEOLAR ANKLE FRACTURE W MNPJ
OPEN TREATMENT BIMALLEOLAR ANKLE FRACTURE
CLTX TRIMAL ANKLE FX W/O MNPJ

ARTHRS AIDED ANT CRUCIATE LIGM RPR/AGMNTJ/RCN
OPEN REPAIR OF ROTATOR CUFF ACUTE

CLOSED TX BIMALLEOLAR ANKLE FRACTURE W/O MNPJ
CLOSED TX BIMALLEOLAR ANKLE FRACTURE W MNPJ
OPEN TREATMENT BIMALLEOLAR ANKLE FRACTURE
CLTX TRIMAL ANKLE FX W/O MNPJ

ARTHRS AIDED ANT CRUCIATE LIGM RPR/AGMNTJ/RCN

ROUTINE VAGINAL DELIVERY (Physician)
ROUTINE G SECTION(Physician)

MRI
CAT SCAN

EKG

MAMMOGRAPHY

$2,443.78
$2,516.40
$2,638.44
$2,881.71
$2,961.80
$3,137.62

$1,210.00
$427.84
$658.88
$1,046.52
$444.03
$1,275.75
$914.84
$351.75
$511.42
$859.23
$333.76
$1,103.11

$2,404.13
$2,542.19

$508.82
$243.33

$106.78

$104.46

E Y 1N E TWORK FRANTESS

8/1/2010
8/1/2010
8/1/2010
8/1/2010
8/1/2010
8/1/2010

8/1/2010
8/1/2010
8/1/2010
8/1/2010
8/1/2010
8/1/2010
8/1/2010
8/1/2010
8/1/2010
8/1/2010
8/1/2010
8/1/2010

8/1/2010
8/1/2010

8/1/2010
8/1/2010

8/1/2010

8/1/2010



GROUP
Core Benefits Sample 1 | Sample 2 Sample 3

: ) ; $250 per Day $1,250 per Day $2,000 per Day
Daily In-Hospital 90 Days 90 Days 90 Days
Additional Daily Benefit for First Day of $250 First Day $1,250 First Day $2,000 First Day
Hospital Confinement 1 Admission(s) 1 Admission(s) 1 Admission(s)

$2,500 Max. per Surgery | $3,500 Max. per Surgery | $5,000 Max. per Surgery
Surgery Based on Schedule Based on Schedule Based on Schedule
1 Surgery(ies) 2 Surgery(ies) 3 Surgery(ies)
Brasthasia 20% of Scheduled 20% of Scheduled 20% of Scheduled
Surgical Benefit Surgical Benefit Surgical Benefit
. . . : $100 per Testing Day $150 per Testing Day $250 per Testing Day
Outpatient Diagnostic Testing 2 Day(s) 3 Day(s) 3 Day(s)

) - - . o $50 per Visit $80 per Visit $100 per Visit
Office Visits — Physician/Licensed Practitioner 4 Visit(s) 8 Visit(s) 8 Visit(s)
Health Information On-Call** Included Included Included
Health Information On-Line** Included Included Included

. - Replaced by Replaced by Replaced by
S EISCCRRC o Optional Plan Optional Plan Optional Plan
- . - Replaced by Replaced by Replaced by
Vision Discount Optional Plan Optional Plan Optional Plan
Complementary Wellness Discount Program™** Included Included Included
Optional Benefits
Provider Network Discounts Included Included Included
- $500 per Visit $500 per Visit $500 per Visit
Hisspiial Emergeney Raom 1 Visit(s) 2 Visit(s) 5 Visit(s)
; i s o $50 per Visit $80 per Visit $100 per Visit
Inpatient Visits — Physician 6 Visit(s) 6 Visit(s) 6 Visit(s)
$500 per Day $2,500 per Day $4,000 per Day
Daily Intensive Care Unit Replaces Replaces Replaces
In-Hospital Days In-Hospital Days In-Hospital Days
. . : $350 per Treatment Day | $400 per Treatment Day | $500 per Treatment Day
Outpatient Hospital Services 1 Days 2 Days 3 Days




Benefits WPMA (cont.)

Optional Benefits cont. Sample 1 Sample 2 Sample 3
: $100 per Test $125 per Test $150 per Test
Wellness Screening Test 1 Test 1 Test 1 Test
Wellness Service $25 per Service $50 per Service $75 per Service
1 Service 1 Service 1 Service
$40 per Visit $50 per Visit $50 per Visit
Home Health Care 5 Visit(s) 14 Visit(s) 20 Visit(s)
. $300 per Trip $300 per Trip $300 per Trip
Ambulance Service 1 Trip(s) 2 Trip(s) 3 Trip(s)
Dental Insurance (") Not Selected Not Selected Not Selected

Vision Insurance @

12 Months Exam
12 Months Lenses
12 Months Frames

12 Months Exam
12 Months Lenses
12 Months Frames

12 Months Exam
12 Months Lenses
12 Months Frames

COBRA Administration

Outpatient Prescription Drug Insurance ©)

$15 Co-pay
Generic Formulary

$15 Co-pay Generic
Oral Formulary
Contraceptives
Brand Name Not

Covered
$750 Max. Benefit

On Behalf of Employer

$10 Co-pay

Generic Formulary
$15 Co-pay Generic

Oral Formulary

Contraceptives

Brand Name Not

Covered

$1,000 Max. Benefit

On Behalf of Employer

$10 Co-pay
Generic Formulary
$15 Co-pay Generic
Oral Formulary
Contraceptives
$50 Co-pay Brand
Name Formulary
$1,000 Max. Benefit

Employer Service - Included with Core

On Behalf of Employer

INSURANCE
GROUP



Ima L .‘.' .|
INSURANCE
RATES

Premium Sample 1 Sample 2 Sample 3
Monthly Rates Monthly Rates Monthly Rates
Employer Employer Employer
Sponsored Sponsored Sponsored
Employee $96.35 $204.75 $303.75
Employee plus Spouse $168.23 $376.70 $565.53
Employee plus Child(ren) $174.63 $384.34 $579.88
Family $247.89 $559.66 $843.00
Spouse Only $78.71 $180.63 $270.19
Spouse plus Child(ren) Only $141.76 $340.50 $515.16
Child(ren) Only $78.84 $175.67 $260.71
The employer-sponsored rates are contingent upon the employer contributing at least 100% of the premium for the lowest priced
employee-only plan.




STAND ALONE BEWETFTTPH TENES

Prescription drug benefits
Critical lliness

Disability Income

Term Life

Dental

Vision

Disability Income



EXKSTEPS.T. EP S é

If you are
looking for
fully insured
plans for your
group, you will
need to fill out
the following

form m——)



