


UNIQUE OPPORTUNITY FOR  
WPMA MEMBER COMPANIES 

 

ò Benefit sets not available to most individual 
WPMA member groups  

ò Large group benefits and pricing  

ò Flexible benefit options down to the member 
level  

 



THE IMPACT OF HEALTHCARE BENEFITS &  
COSTS TO YOUR BOTTOM LINE 

 

ò Healthcare Benefits are typically the 3 rd  largest line -
item behind payroll and inventory.  

ò Healthcare Benefits are the 2 nd  most desired benefit 
behind only Retirement Benefits.  

ò The cost to recruit and train a new employee is 
approximately equal to:  

é  1/3 of the Total Compensation + Lost Productivity  



BENEFITS VALUED BY EMPLOYEES 
 
United States Office of Personnel Management or OPM . The OPM is an 
Executive Branch agency charged with the responsibility for setting 
policy for the Federal Government's employees.  

Employee Benefit  Percent Rating  

Retirement Annuity (Pension Plan)  91% 

Thrift / Savings Plan (401k / 403b)  89% 

Employee Healthcare Benefits  89% 

Retiree Healthcare Benefits  87% 

Life Insurance  71% 

Long - Term Care Insurance  63% 

Health / Wellness Programs  53% 

Flexible Spending Accounts  45% 

Tele- work / Telecommuting  40% 

Child Care Subsidies  31% 

http://www.opm.gov/
http://www.opm.gov/


RECENT LEGISLATIVE ACTIONS 
 

 

The 11 th  Circuit U.S. Court of appeals has determined that the 
òindividual mandateó section of the law ð requiring Americans to 
secure health insurance by 2014 or face serious financial penalties 
ð was an improper exercise of federal authority.  

 

The court concluded that the entire law may not be set aside.  For 
instance, the lawõs expansion of the federal Medicaid program was 
constitutional, since states would not bear òthe costs of the 
programõs amplified enrollments.ó 

 

Also, there are more than two dozen other legal challenges to the 
law in lower federal courts.  

 

On to the Supreme Court!  

 

 



THE NUMBERS 

ò Average cost of Health Insurance in the US*  

 

é2010 -  $428.00 per month SINGLE  

               $5,130.00 per year SINGLE 

 

é 2010 -  $1,177.00 per month FAMILY  

               $14,125.00 per year FAMILY  

 

é 2011 -  $9,821.00 per employee/per year  

 
*Source ð Kaiser Family Foundation: 2010 annual survey of benefits & Hewitt Associates  

 



ITõS ALL ABOUT NUMBERS 

 

ÅStudies have found that of those spending money 
on health care: 

Å 80% spend less than $800/year on healthcare 

Å The next 10% spend less than $1,250/year on 
healthcare 

Å 5% of the population spends over 50% of health care 
expenses. 

 
Å Source:  KFF, Distribution of Out-of-Pocket Spending for Health Care Services 



BASIC INDUSTRY FACTS 

Money Spent on Medical      Percentage of             Aggregate % of  

Care Annually        U.S Population           US Population  
           

     No Medical Expenses  - $0  33%       33%  

$1 -  $500    40%  

$501 -  $1,000       9%  

$1,001 -  $2,000       7%       89%  

$2,001 -  $5,000       6%  

$5,001 -  $10,000       3%  

$10,001 -  $25,000       3%   99.25%  

$25,001 -  $50,000      .5%  

$50,001 -  $100,000     .2%  

$100,001 -  And Up     .05%  

 

Source: Refer to Anthem BCBS of Ohio Website  



HOW MEMBERS USE THEIR  

MEDICAL BENEFITS 

ò Complete flexibility in plan design 

ò All coverage can be tailored by the client to fit specific coverage 

needs or price requirements 

 

 
Nearly 96% of all claims are for: 

V  Doctor visits 

V  X-ray 

V  Laboratory 

V  Emergency Room 

V  Outpatient surgery 

V  Prescription drugs 

 



WPMA IS PROUD TO MAKE AVAILABLE 

ò Traditional Major Medical ð Over 60 carriers 
nationally 

ò Guaranteed issue Group Indemnity (Limited 
Benefit) Medical  

ò Various Prescription Drug Options 

ò Critical Illness 

ò Dental 

ò Vision 

ò Term Life 

ò Disability Income 

 



SOLUTIONS 

Bundled Coverage  

Retiree 

Ancillary 

Part time/ 

1099  

RX 

Dependent  

Coverage 

Core 

Medical 

PEO 

Å Sole Source for Benefits and Service  

Å Limited Options 
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Medical 
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Bundled Coverage  

Å Sole Source for Benefits and Service  

Å Limited Options 

Retiree 

Ancillary 

Part time/ 

1099  

RX 

Dependent  

Coverage 

Core 

Medical 

PEO 

Å Best in Class Benefits and Services 

Å Great Flexibility 

SOLUTIONS 

Unbundled Coverage 



SAMPLE 
MARKETING 
MATERIALS 
 



GUARANTEED ISSUE GROUP INDEMNITY 

(LIMITED BENEFIT) MEDICAL    

ò HM Insurance Group (HMI) is a Highmark Company.  

ò Highmark Inc. ($14B) is one of the largest providers of health care 

benefits in the U.S. and the 3rd largest Blue 

ò HM Insurance Group offers an expanded product portfolio including a 

fleet of worksite products (limited benefit medical, life, disability, 

accident, critical illness) stop-loss, medical reinsurance 

ò Highmark is 3rd largest stop-loss insurer in the U.S. 

 



HM CARE ADVANTAGE  

òA Limited Benefit, Group Indemnity Plan 

éFirst dollar coverage ð no deductibles 

éGuaranteed Issue 

éNo co-insurance 

éNo benefit waiting periods 

éNo pre-condition exclusions 

éNo lifetime maximums 

éLargest Network in the United States 



NETWORK OPTIONS 

ò MultiPlan  Network  offers PPO network access in all 50 states 
to over  

 

é 4,600 hospitals         

é 90,000 ancillary care facilities    

é 590,000 healthcare professionals  

 

ò MultiPlan  is the largest PPO network in the U.S. and is 
accessed by most major plans to expand their network  



SAMPLE NY IN- NETWORK RATES 
Coronary Bypass  

33510   CORONARY ARTERY BYPASS 1 CORONARY VENOUS GRAF $2,443.78  8/1/2010  

33511   CORONARY ARTERY BYPASS 2 CORONARY VENOUS GRAF $2,516.40  8/1/2010  

33512                           CORONARY ARTERY BYPASS 3 CORONARY VENOUS GRAF $2,638.44  8/1/2010  

33513   CORONARY ARTERY BYPASS 4 CORONARY VENOUS GRAF $2,881.71  8/1/2010  

33514   CORONARY ARTERY BYPASS 5 CORONARY VENOUS GRAF $2,961.80  8/1/2010  

33516   CORONARY ARTERY BYPASS 6/+ CORONARY VENOUS GR $3,137.62  8/1/2010  

 

Rotator Cuff/Broken Ankle and Knee Repair  

23410   OPEN REPAIR OF ROTATOR CUFF ACUTE  $1,210.00  8/1/2010  

27808   CLOSED TX BIMALLEOLAR ANKLE FRACTURE W/O MNPJ $427.84  8/1/2010  

27810   CLOSED TX BIMALLEOLAR ANKLE FRACTURE W MNPJ $658.88  8/1/2010  

27814   OPEN TREATMENT BIMALLEOLAR ANKLE FRACTURE $1,046.52  8/1/2010  

27816   CLTX TRIMAL ANKLE FX W/O MNPJ  $444.03  8/1/2010  

29888   ARTHRS AIDED ANT CRUCIATE LIGM RPR/AGMNTJ/RCN $1,275.75  8/1/2010  

23410   OPEN REPAIR OF ROTATOR CUFF ACUTE  $914.84  8/1/2010  

27808   CLOSED TX BIMALLEOLAR ANKLE FRACTURE W/O MNPJ $351.75  8/1/2010  

27810   CLOSED TX BIMALLEOLAR ANKLE FRACTURE W MNPJ $511.42  8/1/2010  

27814   OPEN TREATMENT BIMALLEOLAR ANKLE FRACTURE $859.23  8/1/2010  

27816   CLTX TRIMAL ANKLE FX W/O MNPJ  $333.76  8/1/2010  

29888   ARTHRS AIDED ANT CRUCIATE LIGM RPR/AGMNTJ/RCN $1,103.11  8/1/2010  

 

59610   ROUTINE VAGINAL DELIVERY (Physician)  $2,404.13  8/1/2010  

59510   ROUTINE C- SECTION(Physician)   $2,542.19  8/1/2010  

 

73718   MRI    $508.82  8/1/2010  

70450   CAT SCAN    $243.33  8/1/2010  

 

93224   EKG    $106.78  8/1/2010  

 

77055   MAMMOGRAPHY   $104.46  8/1/2010  

 

 

 

 



BENEFITS WPMA 





RATES 



 STAND ALONE BENEFIT OPTIONS 

 

ò Prescription drug benefits  

ò Critical Illness  

ò Disability Income  

ò Term Life  

ò Dental  

ò Vision  

ò Disability Income  

 



NEXT STEPSé 

ò If you are 
looking for 
fully insured 
plans for your 
group, you will 
need to fill out 
the following 
form  


